Wisconsin Workers’ Compensation Quick Reference Chart

	BENEFIT
	COMMENTS

	Wage Loss

     (  Current maximum comp. rate:

· $808.00  (1/1/09)

      (   AWW subject to statutory maximums-See Wis. Stat. § 102.11 (1).  

· AWW determined by rates in effect as of the employee’s date of injury regardless of any subsequent to change in the statutory maximum wage. 

· Exceptions for change in AWW rate: 

1. a renewed period of temporary disability more than two years after the date of injury, and

2. the Social Security Disability Income offset.


	· 3 day waiting period- First 3 days of disability are paid to employee only if employee remains disabled after 7 days.

· Available when the loss is total (equals 2/3 of the employee’s AWW-subject to statutory maximum wage in effect on date of injury).

· Unlimited TTD.

· The substantive benefits available are determined by chapter 102 as it existed on the date of injury.  See Wis. Stat. § 102.03(4).

· To be entitled to workers’ compensation benefits, an employee must sustain an injury arising out of the course or scope of his/her employment.



	Medical Benefits
	· Employee is entitled to unlimited medical treatment “as may be reasonably required to cure and relieve from the effects of the injury.”  

· Subject to fee schedule and treatment parameters.

	Vocational Rehabilitation Benefits

· If TTD exceeds 13 weeks, the insurer must notify the department so that a referral to the DVR can be made.
	· Employees suffering PD may be eligible for equivalent of additional TTD and other expenses through a qualifying Retraining Program.

· Employee entitled to TTD for at least the first 80 days of the retraining period along with reimbursement of expenses for travel, lodging and meals.

· Retraining plans are generally developed through the state DVR   If the DVR cannot provide these services, DVR will allow the employee to select from a list of counselors who will then develop a plan. 



	Permanent Partial Disability

· Current maximum PPD comp. rate: 

                $282 (1/1/09 to present)

                Proposed and pending legislative approval as of 2/10:

                $292 for injuries prior to 1/1/11

                $302 for injuries after 1/1/11

· PPD defined as any physical impairment that is less than total.

· Loss of Earning Capacity- only applicable if the employee is expected to return to work at a wage less than 85% of the date of injury wage.
	· Two categories: schedule and nonscheduled.
· PPD paid after TTD, TPD or rehab benefits stop.  Based upon a number of weeks of disability depending upon the part of the body injured.

· Scheduled-Percentage of disability assessed by doctor and based upon Wis. Admin. Code 80.32.

· Unscheduled-The impairment is calculated as a percentage and applied to 1,000 weeks. 



	Permanent Total Disability
	· PTD benefits are payable for life.

	Mileage Reimbursement Rates
	Effective                     Cents per mile
1/1/06                           $.385

5/1/06                           $.425

12/1/07                         $.465

12/1/08                         $.485



	Penalties
	(  Several provisions allow for varying penalties.  
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